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What Senior Engagement

Actually Looks Like
The behaviors and decision rhythms of senior-led 
compliance work versus staffed delivery.

Almost every compliance consulting proposal claims senior leadership, and far 
fewer engagements deliver it. This reference defines senior engagement in 
operational terms, shows what it costs, and gives the questions and the sixty-day 
test that tell an entity whether its proposal will deliver it.

energycomplianceinc.com OCTOBER 2026



EC-WP-706  ·  What Senior Engagement Actually Looks Like

Disclaimer & Legal Notice

This publication is the work product of Energy Compliance, Inc. and is provided for general 

information and educational purposes only. It does not constitute legal advice, regulatory guidance, 

engineering advice, or formal interpretation of any NERC Reliability Standard, FERC order, RTO or 

ISO protocol, or state commission rule.

This publication may not be used or cited as authority in any audit, enforcement, regulatory, or legal 

proceeding. Compliance with NERC Reliability Standards depends on facts and circumstances 

unique to each registered entity, and the reader should consult qualified counsel and subject matter 

experts when making compliance decisions.

NERC, FERC, and the names of Regional Entities are referenced here for descriptive purposes only. 

Energy Compliance, Inc. is not affiliated with, sponsored by, or endorsed by the North American 

Electric Reliability Corporation, the Federal Energy Regulatory Commission, or any NERC Regional 

Entity.

Energy Compliance, Inc. assumes no responsibility or liability for errors, omissions, or outcomes 

resulting from the use of this publication.
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Foreword

This professional reference is one of a series Energy Compliance, Inc. publishes for 

registered entities and the people who run their compliance programs.

I have spent more than thirty years on every side of the bulk electric system. I have 

operated control centers as a Reliability Coordinator, Transmission Operator, and 

Power System Operator. I have audited grid facilities and signed off on findings as a 

senior compliance auditor. I have worked enforcement matters from inside the 

regulator's process. For the last several years I have advised registered entities directly 

through the firm I founded.

The entities that do reliability well share a habit. They take the standards seriously 

without confusing them with reliability itself. A NERC Reliability Standard is a floor, not a 

ceiling. Compliance is something an auditor evaluates; reliability is something a system 

either delivers or does not. So these entities prepare for audits by building programs 

that survive real questions, not binders that look thick.

That is the perspective these references try to share. Each one takes a single topic, 

whether a standard family, an operational function, a regulatory framework, or an 

emerging industry problem, and walks through how it actually works.

They are written for the compliance manager who wants to understand the system and 

not just memorize requirements. For the legal counsel who has to brief a board 

honestly. For the senior operator who has been told that compliance and reliability are 
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the same thing and suspects they are not. And for the new compliance hire who was 

handed a binder and told good luck.

Energy Compliance exists because much of the consulting offered to registered entities 

today is structured for billable hours rather than for outcomes. Every engagement is 

overseen by a senior practitioner. We do not bring five people to a meeting that needs 

one. We automate the work that should be automated and apply senior judgment to the 

work that requires it. If that is what you want in a compliance partner, the back of this 

reference has our contact information.

If not, the reference still belongs to you. Take what is useful and apply it well. And 

remember the only test that ultimately matters: when the system needs to perform, does 

it?

Rob Smith

Founder and Principal, Energy Compliance, Inc.
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Executive Summary

Almost every compliance consulting proposal claims senior leadership. The senior partner sits 
at the top of the org chart. The senior practitioner is described as the engagement lead. The bio 
section emphasizes thirty years of experience. Then the engagement begins. The senior shows 
up at the kickoff and the close, and the work in between is run by people the entity is meeting 
for the first time.

In  my  view,  the  gap  between  proposal  language  and  operating  reality  is  one  of  the  most 
consistent patterns in compliance consulting. This reference describes what senior engagement 
looks like in operation, what it costs, and how an entity can find out before signing whether a 
proposal will deliver it.

 "Led by a senior practitioner" is on nearly every proposal. It is the most abused phrase in 
compliance consulting.

 Senior engagement is operational, not titular. It is about who is in the room, not who is 
on the org chart.

 If the senior is not in every meeting and on every deliverable, with their name on every 
recommendation, the engagement is not senior-led.

 Senior engagement costs more per hour and less per outcome. Most procurement 
processes optimize on the wrong axis.

 A handful of verification questions settle this before signing. Most entities never ask 
them, because the answers are uncomfortable.

 The first sixty days of any engagement show whether senior engagement is real. Watch 
the meetings, not the marketing.

 An escalation path that ends at one named person is the structural signature of senior 
engagement. Anything else is a staffing model.
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1  Why "Senior" Is the Most Abused 
Word in Compliance Consulting

Every proposal claims senior leadership. Few engagements deliver what the phrase implies, 
and the reason is structural.

1.1  The Universal Claim

Senior leadership is the universal claim in compliance consulting. Proposals assert it and every 
status report repeats it. What almost never follows is the thing the phrase implies once the work 
starts. The pattern is consistent enough that the word has lost most of its meaning. Entities that 
take it literally end up paying for senior engagement and receiving something else.

1.2  The Mechanism

The mechanism is simple. The senior practitioner is real. They work at the firm, and they have 
the experience the bio claims. But the firm's economic model needs most of the senior's time for 
work that funds the firm: business development, internal management, other clients, speaking 
engagements. Those hours are scarce, so the firm rations them across many engagements 
instead of concentrating them on one.

The senior's name appears on the engagement; the senior's substantive presence does not. 
The entity is sold senior engagement and receives junior execution under senior oversight, and 
that oversight is thin because the senior is not close to the work. The deliverables carry senior  
signature posture in a contractual sense but not a substantive one. An audit eventually surfaces 
the difference.

1.3  Name It, Then Define It

Naming the gap is the first step. Senior engagement is not a marketing claim. It is an operating 
property with a specific definition. An entity that holds that definition can ask the questions that 
separate the real thing from the marketing version, and can write contracts and selection criteria 
that favor the real thing. An entity that does not will assume the language and the reality are the 
same. They are not.

From the Field

Senior engagement is the universal claim and the rare reality. Routine misuse has drained the word 
of most of its meaning. The senior exists. The firm's economic model needs their hours to fund the 
firm, not to deliver any single engagement. Senior engagement is operational, not contractual. The 
contract can claim it. Only the way the work runs can deliver it.
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2  The Operational Definition of 
Senior Engagement

Senior  engagement  has  a  precise,  testable  definition  that  rarely  comes  up  in  selection 
conversations. Stating it plainly resolves most of the ambiguity.

2.1  Four Properties, All Required

Defined operationally, senior engagement has four properties:

1. The senior practitioner is in every substantive meeting between the firm and the entity.
2. The senior is the named author of every recommendation the engagement delivers.
3. The entity's compliance leadership can reach the senior directly, without an intermediary.
4. The senior is personally accountable for how the work holds up at audit.

All four, together. Three is not enough.

2.2  Each Property Can Be Tested

Attendance is  visible.  Authorship  is  documented.  Reachability  can be checked by  trying  it. 
Accountability shows up in the contract terms and in how the firm responds when something 
goes wrong. None of this is hard to define. It is hard to commit to, because it is commercially 
uncomfortable for a firm whose model spreads the senior's hours across many engagements.

2.3  How the Properties Drift

Many engagements pass the attendance test at the kickoff and the close and quietly fail it in 
between. Many pass the authorship test in name while someone else drafts and the senior 
skims. Many offer direct access for the first month and route the entity through an intermediary 
by the third. The properties drift in operation even when they hold in the proposal.

That is why the definition matters. An engagement meets the test or it does not, and the entity  
can  tell  which  within  sixty  days.  If  it  fails,  the  engagement  is  not  senior-led,  whatever  the 
contract says. In my view an audit applies much the same test, because the auditor's follow-up 
questions go to whoever actually did the work. In my view, the audit's verdict is the one that  
matters.

From the Field

Four properties, all required: the senior in every meeting, on every deliverable, directly reachable, 
and personally accountable. Each one is observable, and each one drifts in operation even when it 
holds in the proposal. Watch what happens, not what is claimed.
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3  Meeting Cadence: Who Actually 
Shows Up

The clearest signal of senior engagement is also the easiest to see. Watch who attends the 
meetings between the kickoff and the close.

3.1  The Meetings That Are Not Staged

Meeting  attendance  is  the  leading  indicator  that  separates  senior  engagement  from senior 
marketing. Everyone comes to the kickoff and the close. The senior attends the three-month 
status review because it is on the plan. The real question is the meetings nobody designed to 
feature the senior: the weekly working session, the ad hoc question, the deliverable review, the 
call when something goes sideways.

3.2  Senior-Led Versus Senior-Marketed

In a senior-led engagement, the senior is in those meetings too. They may bring a junior to a  
working session or hand off narrow tasks, but their presence is the default, and any meeting 
without them is an exception the entity agreed to. The substantive work runs through the senior 
in real time.

In a senior-marketed, junior-executed engagement, the reverse holds. Junior or manager-level 
staff attend by default, and the senior appears on escalation or when the plan calls for it. The 
work runs through people with less context,  less authority,  and less accountability than the 
senior  named in  the  contract.  The  entity  tolerates  this  because it  has  been told  the  team 
approach is more thorough. Thoroughness was never the metric. Audit posture was.

3.3  Ask Before You Sign

Ask directly: will the senior named on this proposal attend every substantive meeting between 
kickoff  and close, with exceptions only by documented mutual agreement? Firms organized 
around senior engagement say yes without hesitating. Firms organized around team execution 
answer with qualifications. The qualifications are the answer.

From the Field

Watch who shows up to the meetings nobody staged to feature the senior. In a senior-led 
engagement, the senior is the default. Ask whether the senior will attend every substantive 
meeting. A firm that answers with qualifications is answering no.
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4  Deliverable Signature Posture

Who signs the deliverable says more than what the deliverable contains. Signature posture is 
the structural signal of accountability.

4.1  Senior Signature Versus Firm Signature

In a senior-led engagement, the deliverable carries the senior's name at the top, in the body, 
and at the bottom. The senior wrote it. If the regulator called with questions, the senior would 
defend it personally, and their reputation rides on it. That signature is not decoration. It is the 
commitment that backs the work.

In a team-led engagement, the signature is diffused. The deliverable carries the firm's name. It 
may mention the senior in the cover letter, and the senior may have reviewed it in some sense. 
But someone else wrote it, and if the regulator called, the senior would defer to that author or to 
the firm. The entity paid for the appearance of senior accountability and received something 
less.

4.2  Why It Matters at Audit

Under the NERC Rules of Procedure, a Compliance Audit is a systematic, objective review of 
records  and  activities  against  the  applicable  Reliability  Standards.  The  auditor  reads  the 
deliverable as part of that record and then asks follow-up questions. In my view, a deliverable 
whose author can answer those questions in front of the audit team holds up far better than one 
whose author is two layers removed. A firm name cannot answer a follow-up question.

4.3  Check It in Advance

Ask for samples of the firm's prior deliverables and see who signs them. Ask whether the senior 
named on the  engagement  will  personally  sign  every  substantive  deliverable,  including  the 
cover letter, the analysis, and the recommendation. Firms organized around senior engagement 
do this routinely. Firms organized around team execution do not, and the contract language will 
tell you which kind you are dealing with.

From the Field

A deliverable holds up at audit when the person who wrote it can answer the auditor's follow-up 
questions. A firm name cannot. Ask for sample deliverables before signing. Whoever's name is at 
the top is the firm's real signature posture.
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5  Escalation Paths That Terminate at 
One Person

An  escalation  path  shows  the  firm's  real  accountability  structure.  A  path  that  ends  at  a 
committee or a partnership is diffused by design.

5.1  One Named Person, or a Chain

When something goes wrong on the engagement, where does the entity go? In a senior-led 
engagement, to one named person: the senior, who can commit the firm to a response without 
checking upward. The path is short, and one person owns it.

In  a  team-led engagement,  the entity  escalates to  the manager,  the manager  consults  the 
senior, and the senior consults the partnership or the practice leader. An answer comes back, 
sometimes days later, in language several people have edited, and nobody is positioned to own 
it.  You  find  this  out  when  the  engagement  actually  needs  to  escalate,  which  is  the  worst 
possible time.

5.2  What the Delay Costs

Appendix  4C  to  the  NERC  Rules  of  Procedure  encourages  a  Self-Report  at  the  time  a 
Registered Entity becomes aware that it has, or may have, violated a Reliability Standard. That 
moment  does  not  wait  for  a  partnership  consultation.  Nor  does  an  audit:  the  Compliance 
Enforcement Authority's audit  notice,  sent at  least  90 days before a scheduled Compliance 
Audit, already carries its request for documents, data, and information. A layered path turns a 
fast question into a slow answer, and the entity ends up deciding without its consultant or on 
stale input.

5.3  Test It Before Signing

Ask explicitly: if this engagement produces an outcome we are unhappy with, who do we call? 
The answer should be one named person, at one phone number, with a defined response time 
and the authority to commit the firm. A firm that cannot answer with that clarity is not structured 
to deliver senior engagement, whatever the proposal says.

From the Field

A path that ends at a committee is diffused by design, and you find out when you most need an 
answer. Ask: if we are unhappy, who do we call? One named person with authority to commit the 
firm. Anything else is a staffing model in disguise.
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6  What a Senior Engagement Costs 
and Why

The hourly rate is the most visible number in a proposal and the least useful one for choosing a 
firm.

6.1  More Per Hour, Less Per Outcome

Senior engagement costs more per hour.  The rate reflects senior judgment,  the experience 
behind it, and the personal accountability that comes with it. A firm staffed entirely by senior 
practitioners cannot match the rates of a firm that pyramids junior labor under senior oversight, 
and an entity should be skeptical of any firm claiming senior engagement that competes on 
hourly rate alone.

It also costs less per outcome. The hours are fewer, the deliverables shorter and more useful, 
the decisions faster. In my view the audit posture is stronger too. Mitigation cycles are shorter. 
The entity needs less follow-on consulting, because the engagement closed with the program 
owned internally. In my view the total lifecycle cost comes in well below the equivalent team 
engagement, even though the hourly rate looks higher on paper.

6.2  Why Procurement Gets It Backward

Procurement optimizes on hourly rate because it is the most legible number on the page. The 
entity that wins that comparison has often lost the total-cost comparison without realizing it. In 
my view, by six months in the hourly savings have often been absorbed by the extra hours a 
team engagement requires, and the entity may end up paying more for a program that is harder  
to defend.

6.3  Evaluate on Outcome

Selecting  on  outcome  takes  a  different  discipline.  Estimate,  under  each  model,  total 
engagement hours, the number and density of deliverables, decision latency, and how complex 
the program will be to run afterward. None of these is a line item on a proposal. All of them can 
be estimated from the firm's prior engagement record.

From the Field

The hourly comparison is legible and misleading. The outcome comparison is harder to build and 
closer to the truth. Estimate total engagement cost across the lifecycle. Entities that do it select 
differently.

Energy Compliance, Inc.  ·  energycomplianceinc.com  ·  Page 11



EC-WP-706  ·  What Senior Engagement Actually Looks Like

7  Verification Questions to Ask 
Before Signing

A few questions, asked directly at  the proposal  stage, resolve most of  the ambiguity about 
senior engagement. Most entities never ask them.

7.1  Why Entities Skip Them

The questions that separate senior engagement from senior marketing are uncomfortable to 
ask, which is why most procurement processes leave them out. Asking anyway is the cleanest 
selection discipline available. The questions take five minutes. Most firms cannot answer them 
cleanly, and that inability is itself the answer. EC-WP-700, How to Select a NERC Compliance 
Consultant, covers the wider selection process; these questions go to one property of it.

7.2  The Six Questions

# Question What a senior-led firm 
says

1 Will the senior named on this proposal personally lead every substantive meeting 
between kickoff and close, with exceptions only by documented mutual agreement?

Yes, without 
qualification.

2 Will the senior personally sign every substantive deliverable, including cover 
letters, analyses, and recommendations?

Yes, and here are 
samples.

3 If we are unhappy with the engagement, who do we call directly, and what is their 
authority to commit the firm?

One name, one number, 
full authority.

4 What is the senior's current engagement load, and what share of the senior's hours 
over the next twelve months is committed to other engagements?

A specific number.

5 If our compliance leadership receives a regulatory inquiry about a deliverable from 
this engagement, will the senior personally respond, with their reputation on the 
response, or will the firm?

The senior responds.

6 What contract terms will you accept that bind the senior's personal involvement? Terms that describe how 
the firm already works.

7.3  The Two Hardest Questions

The fifth question is the most uncomfortable. A qualification about firm process is the answer.

The sixth is just as uncomfortable. The terms worth proposing are concrete: a clause requiring 
the senior's attendance at every meeting, a clause that voids the engagement if  the senior 
leaves  the  firm,  and  a  clause  tying  a  meaningful  share  of  the  fee  to  senior  attendance 
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milestones.  Firms  organized  around  senior  engagement  accept  these  terms  because  they 
describe how those firms operate anyway. Firms organized around team execution resist them 
because they describe a model those firms cannot deliver.

From the Field

Six questions settle most of the senior-engagement ambiguity at the proposal stage. Most entities 
skip them because the answers are uncomfortable. Ask whether the senior personally responds to 
regulatory inquiries about engagement deliverables. A response routed through the firm is not 
senior accountability.
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8  The Test That Plays Out in the First 
Sixty Days

8.1  The Diagnostic Window

The  first  sixty  days  of  any  compliance  engagement  are  the  diagnostic  window  for  senior 
engagement. The proposal claims have been made, the contract is signed, and the kickoff has 
happened. From there, the engagement reveals itself in operation, whatever the marketing said. 
An  entity  that  pays  attention  during  those  sixty  days  has  what  it  needs  to  act  before  the 
engagement piles up enough sunk cost to be hard to leave.

8.2  What to Watch

Watch these:

 Who attends the second meeting after the kickoff.
 Who signs the first substantive deliverable.
 Who responds when the entity escalates a question outside scheduled meetings.
 How quickly a non-trivial decision arrives once it is raised.
 Whether the senior answers when the entity tries to reach them directly.

Each one is a test. Taken together over sixty days, the result is unambiguous. The engagement 
operates as senior-led or it does not.

8.3  Act on the Result

Acting on the result is the harder discipline. If the engagement is operating as senior-led, carry 
on. If it is operating as team-led under a senior-marketed contract, the entity has a decision to 
make. It can renegotiate the engagement structure immediately, while the firm still has every 
incentive to make the relationship work. It can exit early, while the sunk cost is still small. Or it 
can accept the team-led model and renegotiate the fee down to match what is actually being 
delivered. Each is a defensible choice. Doing nothing is not.

8.4  Break the Cycle

Most entities do nothing. The diagnostic moment passes quickly, and the engagement settles 
into a pattern that becomes the assumed normal. By the time anyone revisits the question, the 
window  has  closed,  the  sunk  cost  is  real,  and  the  firm  has  less  reason  to  change.  The 
engagement runs to its scheduled end on the team-led basis the entity never wanted, and the 
next selection cycle starts from the same defaults that produced this one. If the answer is to 
leave, EC-WP-705, When to Fire Your Compliance Consultant, covers the exit.
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Glossary

Term Meaning in this paper

Compliance Audit Under the NERC Rules of Procedure, a systematic, objective review and 
examination of records and activities to determine whether a Registered Entity 
meets the Requirements of applicable Reliability Standards.

Compliance Enforcement 
Authority (CEA)

NERC or the Regional Entity, in their respective roles of monitoring and 
enforcing compliance with the NERC Reliability Standards.

Compliance Monitoring and 
Enforcement Program (CMEP)

The NERC program set out in Appendix 4C to the NERC Rules of Procedure, or a 
Regional Entity's Commission-approved program, through which compliance 
monitoring and enforcement are carried out. The term also refers to the 
organization within NERC or a Regional Entity that performs that work.

Diagnostic window As used in this reference, the first sixty days of an engagement, when 
attendance, authorship, escalation, and response time show whether senior 
engagement is real.

Escalation path As used in this reference, the route a concern travels from the entity to the 
person at the firm with authority to commit the firm to a response.

Four-property test As used in this reference, the operational test for senior engagement: the senior 
is in every substantive meeting, authors every recommendation, is directly 
reachable, and is personally accountable for how the work holds up at audit.

Mitigation Plan An action plan developed by the Registered Entity to correct a noncompliance 
with a Reliability Standard and prevent re-occurrence of the violation.

Notice of Penalty A notice prepared by NERC and filed with FERC, following NERC approval of a 
notice of Confirmed Violation or a settlement agreement, stating the penalty or 
sanction imposed or agreed to.

Registered Entity An owner, operator, or user of the Bulk Power System, or the entity registered as 
its designee for compliance purposes, that is included in the NERC Compliance 
Registry.

Regional Entity An entity having enforcement authority under 18 C.F.R. § 39.8.

Self-Report A report by a Registered Entity stating that it believes it has, or may have, 
violated a Reliability Standard.

Senior engagement As used in this reference, an engagement that meets all four properties of the 
four-property test in operation, not only in the proposal.

Signature posture As used in this reference, whose name a deliverable carries and whether that 
person would personally defend it to a regulator.
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How Energy Compliance Can Help

A senior practitioner oversees every engagement. Here is where that helps most.

Audit defense and audit preparation

When the audit notice arrives, the person who wrote your evidence should be in the room with 
the audit team. EC provides audit and enforcement support (non-advocacy), audit defense with 
Notice of Penalty response and settlement posture, and NERC compliance program support, 
interpretation, and audit preparation. RSAW production and data request strategy come from 
the same senior practitioner who will answer the follow-up questions.

Senior review of the program you have

A regulator-perspective program review tells an entity whether its program would survive real 
audit questions and whether its consultant is delivering what the proposal promised. Reliability 
governance and program assessments  ask the same at  the governance level.  Compliance 
program design and improvement, and ongoing program management, follow from the findings.

Narrow scopes, senior throughout

EC also works on defined scopes: NERC reliability and compliance advisory support and senior 
advisory  on  specific,  complex  reliability  questions;  registration  and  applicability  analysis; 
mitigation  planning  and  Self-Report  development;  operational  and  engineering  reliability 
alignment; training and executive briefings on reliability frameworks; and industry engagement 
in standards development and working-group participation. Each engagement is scoped to the 
entity's role, function, and bulk system impact.

WattOps Compliance

Senior judgment should go into the evidence, not into chasing it. WattOps Compliance is EC's 
NERC compliance evidence platform (wattopscompliance.com). EC will run one standard at one 
facility through WattOps at no cost (CIP standards excluded).

RenewOps

For  renewable  and  storage  operators,  the  operations  data  behind  a  compliance  position 
deserves the same direct ownership. RenewOps is EC's renewable operations monitoring and 
analytics platform, with a Data Center module.

Ask us the six questions in Chapter 7 before you sign anything. That is what they are for.

Website: energycomplianceinc.com · Email: rsmith@complianceforenergy.com

Phone: 763.438.4427
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About Energy Compliance, Inc.

Energy Compliance, Inc. is an independent consulting and advisory firm based in 

Bloomington, Minnesota, focused exclusively on electric reliability, cybersecurity 

reliability, and regulatory compliance for organizations connected to the North American 

Bulk Electric System.

We support registered entities, including Generator Owners and Operators, 

Transmission Owners and Operators, Reliability Coordinators, Balancing Authorities, 

and Distribution Providers. Our work spans NERC Reliability Standards, FERC orders, 

RTO/ISO market participation rules, Regional Entity oversight, and state regulatory 

frameworks.

We do this work differently than larger consulting firms. A senior practitioner with 

regulator-side experience oversees every engagement. We staff for outcomes, not 

billable hours. Our deliverables are written to be operationally executable and audit-

defensible, structured for the auditor's question rather than the consultant's binder. 

Where automation can replace manual work, we build the automation. Where senior 

judgment is required, the senior is in the room.

Energy Compliance is not affiliated with, sponsored by, or endorsed by the North 

American Electric Reliability Corporation, the Federal Energy Regulatory Commission, 

or any Regional Entity.

Learn more at energycomplianceinc.com.
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Sources and Authorities

 North American Electric Reliability Corporation, Rules of Procedure, Appendix 2, 
Definitions Used in the Rules of Procedure (effective June 27, 2024). 
https://www.nerc.com/globalassets/who-we-are/rules-of-procedure/Appendix-2.pdf

 North American Electric Reliability Corporation, Rules of Procedure, Appendix 4C, 
Compliance Monitoring and Enforcement Program (effective May 19, 2022), Section 
4.1.1, Compliance Audit Process, and Section 4.5, Self-Reports. 
https://www.nerc.com/globalassets/who-we-are/rules-of-procedure/Appendix-4C.pdf

 Energy Compliance, Inc., EC-WP-700, How to Select a NERC Compliance 
Consultant (Advisory Series, 2026). 
https://energycomplianceinc.com/whitepapers/ec-wp-700-how-to-select-a-nerc-
compliance-consultant

 Energy Compliance, Inc., EC-WP-705, When to Fire Your Compliance Consultant 
(Advisory Series, 2026). https://energycomplianceinc.com/whitepapers/ec-wp-705-
when-to-fire-your-compliance-consultant
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